

































































the use of such other mechanical equipment as may be necessary.

Excavation or digging and grading of footings and foundations for bridges, overpasses,
underpasses, aqueducts, etc., and their approaches. All concrete work as described above and in addition,
the hooking on, signaling and dumping of concrete for treme work over water on caissons, pilings,
abutments, etc. Excavation, grading, grade preparation and landscaping of approaches. Installation of pipe,
gratings and grill work for drains or other purposes. Installation of well points or any other dewatering
system.

Compressed Air. In compressed air all work underground or in compressed chambers, including
tending of the outer air lock. All work in compressed air construction including, but not limited to, groutmen,
trackmen, blasters, shield drivers, miners, brakemen, miner's helpers, lock tenders, mucking machine
operators, mortar men, gauge tenders, rodmen, compressed air electricians, setting of line plate and ring
sets, drill runners, powermen or blasters, air hoist operators; form men; concrete blower operators, cement
(invert) operators, power knife operators, erector operators, keyboard operators, pebble placer operators,
car pushers, grout machine operators, steel setters, cage tenders, skinner track layers, dumpmen, diamond
drillers, timbermen and re-timbermen, cherry pickmen, nippers, chucktenders and cable tenders,
vibratormen, jetgunmen, gunite, nozzlemen, gunmen, reboundmen and all other work connected therewith.

Sewer, Drains, Culverts and Multiplate. Unloading, sorting, stockpiling, wrapping, coating,
treating, handling, distribution and lowering or raising of all pipe or multiplate. All digging, driving of sheet
piling, lagging, bracing, shoring and cribbing, breaking of concrete, backfilling, tamping, resurfacing and
paving of all ditches in preparation for the laying of pipe. Pipe laying, leveling, and making of the joint of any
pipe used for main or side sewers and storm sewers. All of the laying of clay, terra cotta, iron-stone, vitrified
concrete or other pipe and the making of joints for main or side sewers and storm sewers and all pipe for
drainage. Unloading, handling, distribution, assembly in place, bolting and lining up of sectional metal or
other pipe including corrugated pipe. Laying of lateral sewer pipe from main sewer or side sewer to building
or structure, except that Employer may direct that this work be done under proper supervision. (Referee
Hutcheson's decision). Laying, leveling and making of the joint of all multi-cell conduit or multi-purpose pipe.
Cutting of holes in walls, fittings, piers or other obstructions for the passage of pipe or conduit for any purpose
and the pouring of concrete to secure said holes. Digging under streets, roadways, aprons or other paved
surfaces for the passage of pipe, by hand, earth auger or any other method and manual and hydraulic
jacking of pipe under said surfaces. Installation of septic tanks, cesspools and drain fields.

Inspection, Maintenance and Repair of Underground Utilities and Sewers. All underground
and preparatory work, which includes televised inspections, telegrouting, root cutting, herbicide application,
lining, vacuuming, vacuum excavation, and jetting, in new or existing utilities, water mains, structures, shafts,
tunnels, sewers, drains, pipes and related structures of every character and description; all work performed
on the ground when excavating with a vac-truck.

Underpinning, Lagging, Bracing, Propping and Shoring. Underpinning, lagging, bracing,
propping and shoring, raising and moving of all structures; raising of structure by manual or hydraulic jacks
or other methods. All work on house moving, shoring and underpinning of structures, loading, signaling,
right-of-way clearing along the route of movement. Resetting of structure in new location to include all site
clearing, excavation for foundation and concrete work. Cleanup and backfilling, tandscaping old and new
site.

Drilling and Blasting. All work of drilling, jackhammering and blasting. Operation of all rock and
concrete drills, including handling, carrying, laying out of hoses, steel handling, installation of all temporary
lines and handling and laying of all blasting mats. All work in connection with blasting, handling and storage
of explosives carrying to point of blasting, loading holes, setting fuses, making primers and exploding
charges. All securing of surfaces with wire mesh and any other material and setting of necessary bolts and
rods and anchor same. All high scaling and other rock breaking and removal after blast. Handling and
laying of nets and other safety devices and signaling, flagging, road guarding.

Signalmen. Signaimen on all construction work defined herein, including traffic control signalmen
at construction site.

MARBA Laborers, Building - 21
Jun-17



General Excavation and Grading. The clearing, excavating, filling, backfilling, grading and
landscaping of all sites for all purposes and all labor connected therewith, including chainmen, rodmen,
grade markers, etc.

Factories. All'work in factories, mills, power stations, oil refineries, chemical plants and industrial
plants performed now or as may be acquired hereafter, including packers, cutters, loaders, raw material
unloaders, checkers, stuffers, production line personnel and stenciling of materials. Handling of raw
pigment; vessel cleaners and/or dryers; washing or cleaning laboratory glassware; stocking of materials in
laboratories; the cleaning and/or scrubbing, washing, polishing of all floors, glasses, windows, walls, rest
rooms and furniture. All fire watch attendants when multi-craft personnel are used, and all general area
firewatch. Attendants for all confined space entry when multi-craft personnel are used. All attendants for
foreign material exclusion when single or muiti-craft are used.

General. Material yards, junk yards, asphalt plants, concrete products plants, cemeteries,
landscape nurseries and the cleaning or reconditioning of streets, ways, sewers and water lines and all
maintenance work and work of an unskilled and semi-skilied nature, including Laborers in shipyards, tank
cleaners, ship scalers, shipwright helpers, watchmen, flagmen, guards, security and safety men, toolroom
men, park, sports area and all recreational center Employees, utilities Employees, horticultural and
agricultural workers, garbage and debris handlers and cleaner.

Pits, Yards, Quarries, Etc. All drillers, blasters and/or powdermen, nippers, signalmen, Laborers
in quarries, crushed stone yards and gravel and sand pits and other similar plants, including temporary and
portable batching plants.

Wrecking. The wrecking or dismantling of buildings and all structures, breaking away roof
materials, beams of all kinds, with use of cutting or other wrecking tools as necessary. Burning or otherwise
cutting all steel structural beams. Breaking away, cleaning and removal of all masonry and wood or metal
fixtures for salvage or scrap. All hooking on and signaling when materials for salvage or scrap are removed
by crane or derrick. All loading and unloading of materials carried away from the site of wrecking. All work
in salvage or junk yards in connection with cutting, cleaning, storing, stockpiling or handling of materials. All
clean-up removal of debris, burning, backfilling and landscaping of the site of wrecked structures.

Railroad Track Work. Right-of-way clearance as described above, excavation, grading,
subgrading, ballasting and compacting of right-of-way. Loading, unloading, stockpiling, handling and
distribution of track and ties and placing of or jacking track and ties at point of installation. All burning or
otherwise cutting of track. Setting of tie plates, bolting, leveling, and gauging of rails and all spiking, whether
by hand or mechanical means. Placing and tamping of ballast by hand or mechanical means. Construction
and/or relocation of main line, shoe flies, sidings, gradings, crossings, relocating of pipes and drainage and
culverts and connected with same and removal and replacing of all fences.

Studio Utility Employees. All such work as herein described as may be pertinent to and part of
the operation of Mation Picture and other related type of studios.

Use of Tools. Operation of all hand, pneumatic, electrical, motor, combustion or air-driven tools or
equipment necessary for the performance of work described herein. In short, all unskilled labor connected
with work undertaken by members of the party of the first part, and the handling of ali materials or appliances
in any trade where it will be more economical to have the work performed by Laborers as may be decided
by the Employer, subject to appeal to and decision of the Joint Grievance Commiittee.

Miscellaneous. All such work and jurisdiction as may have been acquired by reason of
amalgamation or merger with former national or international Unions and as may be hereafter acquired;
including all such work and jurisdiction as declared by actions of the Executive Council or conventions of the
American Federation of Labor.

Paragraph 5. WORK NOT INCLUDED. The laboring work not included in this Agreement is general
excavating for buildings to the bottom of floor level. If there are any sub-basements or cellars, this general
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excavation shall be considered to extend to the bottom of the floor, of same. Excavation in basement and
sub-basements other than by power equipment shall be done by Laborers at Building Laborers' rate (except
where caisson rates apply). Paragraph 6. WRECKING. Where a building is only partially wrecked and
parts torn down for the purpose of building additions, alterations, remodeling, or repairing same, such work
is covered by this Agreement, and rates as established herein shall apply.

Paragraph 6(a). WRECKING: COMPLETE DEMOLITION. Work pertaining to wrecking of buildings and
structures in their entirety and removed to the basement floor level is covered by the Agreement between
Local No. 225 of the Laborers' District Council and the Labor Committee representing the Wrecking Industry
of Chicago and Vicinity, and the rates established by said Agreement shall apply.

Paragraph 7. FLYING FORMS. Laborers shall tend the Carpenters when prefabricating the Flying Forms
on the ground.

When Flying Forms are used on each floor, Laborers shall assist in the placing of Steel Tubular
Scaffolding and Flying Forms.

When Concrete Floors are poured and Flying Forms are removed, Laborers will assist.

Laborers will clean and oil Flying Forms after each concrete pour.

After the last concrete pour, when Flying Forms will not be re-used on job site, Laborers will remove,
clean and dismantle, oil and place in a stockpile.

ARTICLE XVill
ALCOHOL AND SUBSTANCE ABUSE

The parties incorporate the CISCO Uniform Drug/Alcohol Abuse Program, as modified, attached
hereto as Addendum.

It is recognized that some client owners require additional substance abuse procedures to be
followed on their projects for all trades, and it shall not be a violation of this agreement for signatory
Employers to comply with such procedures, provided prior written notification is given to the District Council.

ARTICLE XIX
PRE-JOB CONFERENCES

If the Union elects, a pre-job conference prior to commencement of work shall be held or if need is
for additional men after the job has started, then the conference shall be held before the additional hiring
commences if the Union elects. At the pre-job conference, the Employer shall advise the Union of its
requirements as to workmen required in the respective classifications, the probable starting date, duration
of the job, subcontractors, and working schedules.

ARTICLE XX
ACCESS TO PREMISES

Authorized representatives of the Union shall have access to all construction projects, provided that
they first notify the Employer of their arrival, that they do not stop the progress of the project (except to the
extent as may be authorized in this Agreement), and provided further that such representatives fully comply
with the visitor and security rules established for the construction project by the general contractor and the
owner. It shall be the duty of the Employer to provide adequate passes, as requested by the Union, provided
the Employer is able to do so.

ARTICLE XXI
APPROVALS

Paragraph 1. It is mutually agreed that the Construction and General Laborers' District Council of Chicago
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and Vicinity shall, in writing, by an authorized officer, approve and guarantee the fulfillment of all the
provisions of this Agreement.

Paragraph 2. Inasmuch as the employment of Laborers is directly affected by the hours of employment of
Carpenters, Bricklayers, Plasterers, Cement Masons and Hoisting Engineers engaged in construction, it is
agreed that should the trades change their work day or work week, other than provided in this Agreement,
either party hereto shall have the right upon ten (10) days' written notice through United States Registered
Mail Delivery, to amend this Agreement to meet such conditions of employment.

Paragraph 3. SAVINGS CLAUSE. Any provisions contained herein which is contrary to or held to be in
violation of any State or Federal Law shall be void and of no force or effect, and this Contract shall be
construed as though such void provision were not a part hereof, it being intended that the other provisions
of this Contract shall not be affected thereby.

Paragraph 4. EMPLOYER'S WARRANTY. The signatory Associations and its bargaining association
represent and warrant that they are the bargaining agents of all the individual Employers of the signatory
Associations who are now or hereafter become members of said signatory Associations and who assign to
one or more of the Associations full authority to negotiate and execute this Agreement.

Paragraph 5. EXECUTION. It is expressly agreed and understood that execution of this Agreement by
authorized representatives of the signatory Associations shall be conclusively presumed sufficient legal
execution by all individual contractors represented by said Assaciations and that individual executions are
not required for this Agreement to be binding on such Contractors.

CONSTRUCTION AND GENERAL LABORERS’ BUILDERS' ASSOCIATION
DISTRICT COUNCIL OF CHICAGO AND MASON CONTRACTORS' ASSOCIATION OF
VICINITY GREATER CHICAGO
GREAT LAKES CONSTRUCTION
ASSOCIATION

BY THE MID-AMERICA REGIONAL

oy, [Py P (o atr

(/arﬁes P. ConnoIIy\Bu\inesLdnager

By: ///(/

Charles LoVerde Ill, Secretary-Treasurer
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ADDENDUM

CONSTRUCTION INDUSTRY SERVICE
CORPORATION JOINT LABOR-MANAGEMENT
UNIFORM DRUG/ALCOHOL. ABUSE PROGRAM

. Policy Statement

The parties recognize the problems created by drug and alcohol abuse and the need to develop prevention
and treatment programs. (Company Name), and the signatory unions seek to protect people and property,
and to provide a safe working environment. The purpose of the following program is to establish and maintain
a drug free, alcohol free, safe, health work environment for all of its Employees.

. Definitions

a.

Company Premises - The term "Company Premises" as used in this policy includes all
property, facilities, land, buildings, structures, automobiles, trucks and other vehicles owned,
leased or used by the company. Construction job sites for which the company has responsibility
are included.

Prohibited Items & Substances - Prohibited substances include illegal drugs (including
controlled substances, look alike drugs and designer drugs), alcohol beverages, and drug
paraphernalia in the possession of or being used by an Employee on the job.

Employee - Individuals, who perform work for (Company Name), including, but not limited to,
management, supervision, engineering, craft workers and clerical personnel.

Accident - Any event resulting in injury to a person or property to which an Employee, or
contractor/contractor's Employee, contributed as a direct or indirect cause.

Incident - An event which has all the attributes of an accident, except that no harm was caused
to person or property.

Reasonable Cause - Reasonable cause shall be defined as excessive tardiness, excessive
absenteeism, and erratic behavior such as noticeable imbalance, incoherence, and
disorientation.

iil. Confidentiality

a.

Jun-17

All parties to this policy and program have only the interest of Employees in mind, therefore,
encourage any Employee with a substance abuse problem to come forward and voluntarily
accept our assistance in dealing with the illness. An Employee assistance program will provide
guidance and direction for you during your recovery period. If you volunteer for help, the
company will make every reasonable effort to return you to work upon your recovery. The
company will also take action to assure that your illness is handled in a confidential manner.

All actions taken under this policy and program will be confidential and disclosed only to those
with a "need to know".

When atest is required, the specimen will be identified by a code number, not by name, to insure
confidentiality of the donor. Each specimen container will be properly labeled and made tamper
proof. The donor must witness this procedure.

Unless an initial positive result is confirmed as positive, it shall be deemed negative and reported
by the laboratory as such.
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e.  The handling and transportation of such specimen will be properly documented through the strict
chain of custody procedures.

Iv. Rules - Disciplinary Actions - Grievance Procedures

1. Rules - All Employees must report to work in a physical condition that will enable them to perform
their jobs in a save and efficient manner. Employees shall not:

a. Use, possess, dispense or receive prohibited substances on or at the job site; or
b. report to work with any measurable amount of prohibited substances in their systems.

2. Discipline - When the company has reasonable cause to believe an Employee is under the
influence of a prohibited substance, for reasons of safety, the Employee may be suspended until
test results are available. If no test results are received after three (3) working days, the
Employee, if available, shall be returned to work with back pay. If the test results prove negative,
the Employee shall be reinstated with back pay. In all other cases:

a.  Applicants testing positive for drug use will not be hired.

b. Employees who have not voluntarily come forward, and who test positive for drug use, will
be terminated.

c. = Employees who refuse to cooperate with testing procedures will be terminated.
d. Employees found in possession of drugs or drug paraphernalia will be terminated.
e.  Employees found selling or distributing drugs will be terminated.

f. Employees found under the influence of alcohol while on duty, or while operating
a company vehicle, will be subject to termination.

3. Prescription Drugs - Employees using prescription medication which may impair the
performance of job duties, either mental or motor functions, must immediately inform their
supervisors of such prescription drug use. For the safety of all Employees, the company will
consult with you and your physician to determine if a re-assignment of duties is necessary. The
company will attempt to accommodate your needs by making any appropriate re-assignment.
However, if a re-assignment is not possible, you will be placed on temporary medical leave until
released as fit for duty by a prescribed physician.

4.  Grievance - All aspects of this policy and program shall be subject to the grievance procedure
contained in the applicable collective bargaining agreement.

V. Drug/Alcohol Testing

The parties to this policy and program agree that under certain circumstances, the company will find it
necessary to conduct drug and alcohol testing. While "random" testing is not necessary for the proper
operations of this policy and program, it may be necessary to require testing under the following conditions:

a. A pre-employment drug and alcohol test may be administered to all applicants for employment.
Employees recalled to work by an Employer, and Employees referred to an Employer by the
Union who are requested to be tested, shall be compensated at their regular hourly rate of pay
for the time required in such testing;

b.  Atest may be administered in the event a supervisor has a reasonable cause to believe that the
Employee has reported to work under the influence, or is or has been under the influence while
on the job; or has violated this drug policy. During the process of establishing reasonable cause
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for testing, the Employee has the right to request his on- site representative to be present;

c.  Testing may be required if an Employee is involved in a workplace accident/incident or if there
is a workplace injury;

d Testing may be required as part of a follow-up to counseling or rehabilitation for substance
abuse, for up to a one (1) year period.

Each Employee will be required to sign a consent and chain of custody form, assuring proper documentation
and accuracy. [f an Employee refuses to sign a consent form authorizing the test, ongoing employment by the
company will be terminated.

Drug testing will be conducted by an independent accredited laboratory (National Institute on Drug Abuse
and/or College of American Pathology), and may consist of either blood or urine tests, or both as required.
Blood tests will be utilized for post accident investigation only.

The company will bear the costs of all testing procedures.
VL Rehabilitation and Employee Assistance Program

Employees are encouraged to seek help for a drug or alcohol problem before it deteriorates into a disciplinary
matter. If an Employee voluntarily notifies supervision that he or she may have a substance abuse problem,
the company will assist in locating a suitable Employee assistance program for treatment, and will counsel the
Employee regarding medical benefits available under the company or Union health and welfare/insurance
program.

If treatment necessitates time away from work, the company shall provide for the Employee an unpaid leave
of absence for purposes of participation in an agreed upon treatment program. An Employee who successfully
completes a rehabilitation program shall be reinstated to his/her former employment status, if work for which
he/she is qualified exists.

Employees returning to work after successfully completing the rehabilitation program will be subject to drug
tests without prior notice for a period of one year. A positive test will then result in disciplinary action as
previously outlined in this policy and program.
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WORK RULES COMMITTEE -

The Union and MARBA together shall create a Work Rules Committee consisting of an equal number of
members representing each party with no more than three (3) persons from each. Alternate members may
be appointed. The purpose of this Committee shall be to consider, discuss, and propose, under appropriate
circumstances, Work Rule changes to the Agreements.

No discussions by or meetings of the Committee shall be considered to be a reopening of the Agreements.
At all times, the no-strike and no-lockout provisions of the Agreements shall remain in full force and effect.

Any Work Rule changes proposed by the Committee must be ratified by the Union and MARBA.

CONSTRUCTION AND GENERAL BUILDERS' ASSOCIATION
LABORERS’ DISTRICT COUNCIL MASON CONTRACTORS' ASSOCIATION OF
OF CHICAGO AND VICINITY GREATER CHICAGO
GREAT LAKES CONSTRUCTION
ASSOCIATION

BY THE MID-AMERICA REGIONAL
BARGAINING ASSOCIATION

By:

alﬁes P. Connoll?*BuBmess@ﬂénager

A

ChaFTes LoVerde lll, Secretary-Treasurer

MARBA Laborers, Building - 28
Jun-17



Side Letter #1

Should the JATC fail to agree upon the mandatory apprenticeship program terms by November 1, 2018, the
Union and MARBA shall submit all disputed issues to an arbitrator mutually selected through the FMCS. The
parties shall submit their written final offers on each disputed issue to the arbitrator no later than March 1,
2019, or as determined by the arbitrator, who may conduct a hearing or take written argument only. The
arbitrator shall select one of the final offers on each disputed issue, which ruling shall be final and binding. The
arbitration proceeding shall be completed no later than April 1, 2019, and the apprenticeship program shall
immediately take effect.

Side Letter #2

Understanding the importance of verifying the prevailing wage under lllinois law and under the Davis-Bacon
Act, the parties have agreed to meet during the contract term to develop a mutually agreeable procedure to
provide information necessary to the lllinois Department of Labor to confirm the prevailing wage rate for
work performed in the counties covered by their labor agreements.

Side Letter #3

This serves to confirm our discussions during the 2017 labor negotiations concerning Union proposal No. 4,
accepted by MARBA, which provides as follows: “Revise language to state "each hour worked by all

As we discussed, the intent of the proposal is to better enable the fringe benefit funds to seek contributions
from those employers who may split hours worked by employees covered by the MARBA agreements; and
further, that the intent is not to change which employees are covered by the Agreement. The parties also
agreed that the language is not intended to permit employers to "buy" benefits for certain workers by having
employees, otherwise not covered by the labor agreements, perform Laborers' work on an insignificant basis.

To that end, the parties agreed that the Trustees of the fringe benefit funds will formulate a policy that
encapsulates the aforementioned intent of the agreed upon language.
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